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8. 2021/22 PAY POLICY STATEMENT

26.

A slight revision to the 2021/22 Pay Policy Statement to be read in conjunction with
item 8.
For Information
(Pages 1-2)

BRIDGE HOUSE ESTATE COMMITTEE PROPOSALS

A resolution of the Social Investment Board to be read in conjunction with item 26.
For Information
(Pages 3 - 4)

Item received too late for circulation in conjunction with the Agenda.

John Barradell
Town Clerk and Chief Executive
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Agenda Iltem 8

Iltem 8: Pay Policy Statement — Revision to page 58, para 27

Following the short-notice revocation at the weekend by the Government of the
Restriction of Public Sector Exit Payments Regulations, paragraph 27 of the Pay
Policy Statement will have to be revised before it goes to Court of Common
Council as below.

27.Unreduced benefits are payable if retirement is from Normal Pension Age,
with normal pension age linked to the State Pension Age from 1 April 2014,
unless protections in the Pension Scheme allow for an earlier date. Early
retirement, with immediate payment of pension benefits, has-hitherte is also
been possible under the Pension Scheme following dismissal on redundancy
or business efficiency grounds from age 55 onwards and on grounds of
permanent ill-health at any age. Fhispesition-asregardsredundancies-and

imilar_dismissalsis-c! ! fund Iy by the introduction. of ! .
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Agenda ltem 26

By virtue of paragraph(s) 3, 5 of Part 1 of Schedule 12A
of the Local Government Act 1972.
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